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Abstract 

 

This systematic literature review investigates the paradigm of proactive project management in 

turbulent environments, addressing the limitations of traditional reactive approaches. The study 

identifies and explores four key themes: dominant themes in proactive project management, 

effectiveness of proactive strategies, the role of organizational culture and leadership, and 

challenges and barriers to proactive project management. Focusing on anticipatory strategies, 

risk management, and strategic planning, the research unveils a comprehensive framework for 

proactive project management, emphasizing the importance of foresight, adaptability, and 

seizing opportunities. The literature consistently affirms the positive impact of proactive 

strategies on project outcomes, showcasing enhanced adaptability and improved overall 

performance. Organizational culture emerges as a critical factor, with a focus on innovation, 

continuous learning, and adaptability fostering an environment conducive to proactive 

approaches. Effective leadership is identified as pivotal for successful implementation, 

emphasizing the need for endorsement and support of proactive initiatives. However, the study 

acknowledges challenges such as resistance to change, lack of awareness, and the delicate 

balance between proactivity and flexibility. Despite these obstacles, the findings advocate for a 

shift towards proactive project management, offering valuable insights for both scholars and 

practitioners seeking to navigate and thrive in the complexities of contemporary project 

landscapes. 
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Introduction 

 

In contemporary project management, the dynamic nature of business environments has ushered 

in an era of unprecedented turbulence, challenging traditional approaches to project execution. 

As organizations navigate through an increasingly complex landscape marked by rapid 

technological advancements, economic uncertainties, and global interconnectedness, the need for 

a proactive project management paradigm becomes imperative.  

 

The concept of reactive project management, characterized by responding to challenges as they 

arise, has long been the norm in the field. However, the limitations of this approach become 

glaring in the face of volatile conditions. According to Morad (2023), the traditional project 

management models often struggle to adapt swiftly to unforeseen changes, resulting in delays, 

cost overruns, and suboptimal project outcomes. The urgency to transcend this reactive stance 

has given rise to a growing body of research emphasizing the importance of proactive project 

management in turbulent contexts. 

 

Proactive project management involves anticipating potential challenges and opportunities, 

strategizing for them in advance, and developing flexible frameworks that can withstand the 

shocks of uncertainty (Rahi, 2019). This shift towards a proactive mindset aligns with the 

recognition that turbulence is not merely an exception but a constant in contemporary business 

landscapes (Miceli, et al., 2021). As suggested by Hadjinicolaou, et al. (2021), proactively 

managing projects involves integrating foresight, adaptability, and strategic planning to enhance 

project resilience and success. 

 

The aim of this research is to contribute to the evolving discourse on project management by 

investigating and articulating effective strategies for proactively managing projects in turbulent 

environments. By examining real-world case studies, industry best practices, and theoretical 

frameworks, this study seeks to offer insights that can inform both academia and industry 

practitioners in their quest for project success amid uncertainty. This study aspires to broaden the 

understanding of project management in turbulent environments and provide actionable insights 

for professionals navigating the complexities of contemporary project landscapes. 

 

Literature Review 

 

The landscape of project management has undergone a paradigm shift in recent years, marked by 

the recognition that the traditional reactive approaches are inadequate for navigating the 

complexities of turbulent environments. This literature review explores the theoretical 

foundations and empirical evidence supporting the concept of proactive project management, 

emphasizing the need for anticipatory strategies to enhance project resilience and success in the 

face of uncertainty. 
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Historically, project management has been synonymous with a reactive approach, where projects 

are executed based on predetermined plans, and deviations are addressed as they arise. Turner 

and Dasanayake, et al. (2019) argue that this traditional model often struggles to adapt to 

unforeseen changes, resulting in delays, cost overruns, and suboptimal outcomes. The reactive 

paradigm assumes a stable and predictable environment, which is increasingly at odds with the 

dynamic nature of today's business landscapes. 

 

The limitations of reactive project management are further underscored by the works of El 

Khatib, et al. (2022), who found that project managers often face difficulties in practicing what 

they preach when it comes to responding to unforeseen challenges. This highlights the inherent 

inadequacy of relying solely on reactive strategies in environments characterized by volatility, 

ambiguity, and complexity. 

 

The Shift Towards Proactive Project Management 

 

Recognizing the inadequacies of reactive approaches, scholars and practitioners have 

championed the adoption of proactive project management strategies. Proactive management 

involves anticipating potential challenges, identifying opportunities, and formulating strategies in 

advance to mitigate risks and capitalize on favorable conditions (Kilag, et al., 2023). This shift in 

perspective acknowledges that turbulence is not an exception but a constant feature of the 

contemporary business environment. 

 

Brunet, et al. (2021) argues that proactively managing projects requires a departure from the 

linear and prescriptive nature of traditional project management methodologies. Instead, it 

involves integrating foresight, adaptability, and strategic planning to enhance project resilience. 

Proactive project management encompasses a spectrum of activities, including environmental 

scanning, risk identification and mitigation, scenario planning, and the development of flexible 

project frameworks. 

 

The theoretical underpinnings of proactive project management draw from various disciplines, 

including strategic management, organizational behavior, and risk management. The resource-

based view (RBV) of the firm, as proposed by Duchek (2020), provides a foundation for 

understanding how organizations can develop capabilities and resources that enable them to 

proactively manage projects. In the context of project management, this implies cultivating a 

proactive organizational culture, investing in employee training, and fostering the development 

of strategic project management competencies. 

 

Additionally, the dynamic capabilities framework, introduced by Miceli, et al. (2021), offers 

insights into how organizations can adapt and reconfigure their resources in response to changing 

environments. Proactive project management, under this framework, involves developing the 

capacity to sense changes in the external environment, seize opportunities, and reconfigure 

project plans and resources accordingly. 

 

Empirical Evidence and Case Studies 
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Empirical studies and case analyses provide valuable insights into the practical application and 

effectiveness of proactive project management strategies. Sobaih,et al. (2021) conducted a study 

examining organizations that proactively managed projects and found that they exhibited greater 

adaptability, faster response times to changes, and overall improved project performance 

compared to those employing reactive approaches. 

 

Furthermore, case studies in diverse industries highlight the versatility of proactive project 

management. For example, in the technology sector, where rapid advancements and uncertainties 

are prevalent, companies that proactively anticipate market trends and technological shifts tend 

to outperform their counterparts (Kilag, et al., 2023). These cases emphasize the importance of 

proactive strategies in industries where change is a constant, and success depends on the ability 

to stay ahead of the curve. 

 

While the merits of proactive project management are evident, it is crucial to acknowledge the 

challenges and critiques associated with its implementation. One challenge lies in striking the 

right balance between proactivity and flexibility. Too much proactivity may lead to rigid project 

plans that cannot adapt to unforeseen circumstances, while too much flexibility may result in a 

lack of direction and control (Kilag, et al., 2023). Achieving the optimal balance requires a 

nuanced understanding of the specific context in which a project operates. 

 

Moreover, the transition from reactive to proactive project management may face resistance 

within organizations accustomed to traditional approaches. This resistance can be attributed to 

the unfamiliarity with proactive methodologies, a fear of change, and the need for a cultural shift 

towards a more forward-thinking mindset (Sjöberg, et al., 2022). 

 

Research methodologies exploring proactive project management vary, encompassing both 

qualitative and quantitative approaches. Case studies provide an in-depth understanding of how 

organizations implement proactive strategies in real-world scenarios, offering rich insights into 

the contextual factors influencing their success (Kumar & Aziz, 2023). Surveys and interviews 

enable researchers to gather quantitative and qualitative data, respectively, on the prevalence of 

proactive practices, organizational culture, and project outcomes. 

 

In addition, longitudinal studies tracking the evolution of projects from initiation to completion 

offer a dynamic perspective on how proactive strategies unfold over time. Experimental designs, 

though less common in project management research, provide opportunities to test the 

effectiveness of specific proactive interventions in controlled environments. 

 

The literature on proactive project management underscores the necessity of moving beyond 

reactive approaches to effectively manage projects in turbulent environments. The shift towards 

proactive strategies aligns with the evolving nature of contemporary business landscapes, where 

uncertainty is the norm rather than the exception. 

 

Future research in proactive project management should focus on refining and validating 

proactive methodologies, developing tools and frameworks for assessing an organization's 

proactivity quotient, and exploring the role of leadership in fostering a proactive organizational 

culture. Additionally, longitudinal studies tracking the long-term impact of proactive strategies 
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on project success and organizational performance can contribute to a deeper understanding of 

the dynamics involved. 

 

As organizations continue to grapple with the challenges posed by volatile environments, the 

adoption of proactive project management strategies is not just a theoretical proposition but a 

practical necessity. By embracing a proactive mindset, organizations can position themselves not 

only to survive turbulence but to thrive and innovate in the face of uncertainty. 

 

Methodology 

 

The methodology employed in this study was a systematic literature review conducted to 

comprehensively examine and synthesize existing research on proactive project management in 

turbulent environments. Inclusion criteria were defined to select articles that focused explicitly 

on proactive project management in turbulent environments. Exclusion criteria were applied to 

eliminate studies that did not align with the specific scope of the research. 

 

Initially, titles and abstracts of retrieved articles were screened to determine their relevance to the 

research topic. Subsequently, full-text articles were assessed for eligibility based on the inclusion 

and exclusion criteria. Relevant data, including author names, publication years, theoretical 

frameworks, methodologies employed in primary studies, key findings, and limitations, were 

extracted from the selected articles. Systematic approach facilitated the organization and 

synthesis of information for a comprehensive analysis. 

 

A quality assessment was conducted to evaluate the rigor and reliability of the selected literature. 

This involved considering factors such as the study design, sample size, and the robustness of 

methodologies employed in primary studies. 

 

A qualitative analysis approach was employed to draw connections between different studies and 

develop a cohesive narrative regarding proactive project management in turbulent environments. 

To enhance the credibility of the findings, the synthesized results were validated through 

iterative discussions among the research team. Discrepancies were resolved through consensus, 

ensuring the reliability of the synthesized information. 

 

Findings and Discussion 

 

In the contemporary landscape of project management, the traditional reactive approach has 

proven insufficient in navigating the complexities of turbulent environments. This systematic 

literature review delves into the evolving paradigm of proactive project management, aiming to 

uncover insights, challenges, and best practices for organizations seeking to thrive in dynamic 

and uncertain settings. 

 

Theme 1: Dominant Themes in Proactive Project Management 

 

The synthesis of literature in the systematic review identified key themes that underscore the 

essence of proactive project management in turbulent environments. Anticipatory strategies, risk 
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management, and strategic planning emerged as fundamental components integral to the 

proactive approach (Kilag, et al., 2023). 

 

Anticipatory strategies involve an organization's ability to foresee potential challenges and 

changes in the project environment. This theme emphasizes the proactive nature of anticipating 

issues before they escalate, enabling project managers to formulate preemptive measures. 

Scholars have underscored the significance of developing a keen foresight to navigate the 

uncertainties inherent in turbulent project environments (Lê & Pradies, 2023). 

 

Risk management is another pivotal theme in proactive project management, reflecting the need 

to systematically identify, assess, and mitigate potential risks. This proactive stance toward risk 

goes beyond reacting to issues as they arise, aiming to prevent or minimize their impact before 

they jeopardize project success. Proactive risk management strategies contribute to enhanced 

project resilience and the mitigation of potential disruptions (Rahi, 2019). 

 

Strategic planning emerged as a core theme, emphasizing the importance of formulating and 

implementing flexible project plans that can adapt to changing circumstances. Proactive project 

management involves not only envisioning potential challenges but also strategically planning 

for them in advance. This theme aligns with the assertion that proactive strategies contribute to 

project success by providing a roadmap for navigating turbulent environments (Kilag, et al., 

2023). 

 

Consistently, the literature highlighted the significance of adaptability in proactive project 

management. This adaptability extends beyond merely responding to changes; it involves a 

proactive mindset that embraces change as a constant and integrates it into the project 

management process. Studies emphasized that proactive adaptability allows organizations to 

thrive in dynamic environments, positioning them to capitalize on emerging opportunities and 

mitigate potential threats (Duchek, 2020). 

 

The ability to identify and capitalize on opportunities emerged as a crucial aspect of proactive 

project management. Proactive organizations actively seek opportunities for innovation, 

improvement, and growth, positioning themselves ahead of the competition. This theme 

underscores the proactive mindset's role in not only mitigating risks but also leveraging favorable 

conditions for project success (Kilag, et al., 2023). 

 

The dominant themes in proactive project management, as evidenced by the literature, revolve 

around anticipatory strategies, comprehensive risk management, strategic planning, adaptability, 

and the proactive identification and exploitation of opportunities. These themes collectively 

provide a comprehensive framework for organizations seeking to navigate the challenges posed 

by turbulent project environments. The integration of these proactive elements fosters a holistic 

approach that goes beyond reactive problem-solving, positioning projects for success in the face 

of uncertainty and change. 

 

Theme 2: Effectiveness of Proactive Strategies 
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A pervasive and robust theme emerging from the systematic literature review is the demonstrable 

positive impact of proactive project management strategies on overall project outcomes. The 

literature consistently illuminated instances where organizations, imbued with a proactive 

mindset, showcased heightened adaptability in the face of challenges. Proactive project 

management, characterized by anticipatory actions, equips project teams to swiftly and 

effectively navigate unforeseen obstacles. This adaptability, as highlighted in multiple studies, is 

a key factor in mitigating disruptions and maintaining project momentum (Kilag, et al., 2023). 

 

Furthermore, the evidence points to faster response times to changes as a tangible outcome of 

proactive project management. Organizations that adopt proactive strategies are better positioned 

to identify and assess changes in the project environment promptly. This agile responsiveness not 

only facilitates the mitigation of potential negative impacts but also enables the exploitation of 

emergent opportunities. Rapid response times, according to the reviewed literature, contribute 

significantly to the overall success of projects, especially in turbulent environments where 

change is frequent and often unpredictable (Roud, 2021). 

 

The literature consistently reported an improved overall project performance associated with 

proactive project management approaches. Organizations that proactively anticipate and address 

challenges tend to exhibit better control over project variables, resulting in reduced delays, cost 

overruns, and an overall higher likelihood of meeting project objectives. This positive correlation 

between proactive strategies and project success underscores the effectiveness of adopting a 

proactive mindset in managing projects within uncertain and dynamic environments (Naz, 2020). 

 

The literature converges on the theme that proactive project management strategies positively 

influence project outcomes. Enhanced adaptability, faster response times to changes, and 

improved overall project performance are tangible benefits associated with a proactive mindset. 

These findings emphasize the pragmatic advantages of proactively addressing challenges and 

opportunities, highlighting the potential for organizations to elevate their project management 

practices and outcomes in turbulent environments. 

 

Theme 3: Role of Organizational Culture and Leadership in Proactive Project 

Management 

 

A prominent theme elucidated through the systematic literature review is the pivotal role played 

by organizational culture and leadership in cultivating a proactive approach to project 

management. Organizations fostering a culture that values innovation, continuous learning, and 

adaptability were found to be more inclined to embrace proactive approaches. This cultural 

inclination sets the stage for project teams to proactively anticipate and respond to challenges, 

creating an environment that encourages forward-thinking and resilience in the face of 

uncertainty (Kutsch & Hall, 2020). 

 

Leadership emerged as a decisive factor in the successful implementation of proactive project 

management. The literature highlighted the significance of leadership that not only endorses but 

actively encourages and supports proactive initiatives. Leaders who champion a proactive 

mindset within their teams create a culture of empowerment and risk-taking. This, in turn, 

facilitates the integration of anticipatory strategies, risk management, and strategic planning into 
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the organizational DNA, fostering an environment conducive to proactive project management 

(Kasera, et al., 2021). 

 

Furthermore, the literature emphasized that effective leadership plays a crucial role in aligning 

organizational goals with proactive project management objectives. When leaders prioritize and 

communicate the importance of proactive approaches, it influences the entire organizational 

ecosystem. This alignment ensures that proactive strategies are not perceived as isolated 

initiatives but as integral components of the organization's overall strategy for project success in 

turbulent environments (Kilag, et al., 2023). 

 

A culture that values innovation and adaptability sets the stage for the acceptance of proactive 

strategies, while leadership provides the necessary guidance and support for their successful 

implementation. These findings underscore the holistic nature of proactive project management, 

emphasizing the need for organizational alignment from both cultural and leadership 

perspectives to effectively navigate and thrive in turbulent project environments. 

 

Theme 4: Challenges and Barriers to Proactive Project Management 

 

While the literature consistently extolled the positive outcomes linked to proactive project 

management, it also shed light on significant challenges and barriers inherent in its effective 

implementation. A prevalent challenge highlighted in the literature pertains to the resistance to 

change within organizations. Transitioning from traditional, reactive project management to a 

proactive paradigm requires a cultural shift, and resistance can arise from various quarters. 

Employees and stakeholders accustomed to established methodologies may exhibit apprehension 

or reluctance towards adopting proactive strategies. Overcoming this resistance necessitates 

effective change management strategies, clear communication, and fostering a culture that 

embraces continuous improvement and innovation (Kafi & Adnan, 2022). 

 

A second notable barrier identified in the literature is a lack of awareness or understanding of 

proactive methodologies. Organizations may struggle to implement proactive approaches if there 

is insufficient knowledge or awareness of the benefits and methods associated with proactive 

project management. Bridging this gap requires educational initiatives, training programs, and 

knowledge dissemination to equip project teams with the necessary skills and understanding to 

implement proactive strategies effectively (Kilag, et al., 2023). 

 

The third significant challenge is the difficulty of achieving the right balance between proactivity 

and flexibility. While proactive project management emphasizes preparedness and anticipation, 

an overly rigid approach can hinder adaptability. Striking the right balance between being 

proactive and maintaining the flexibility to respond to dynamic changes is a nuanced challenge. 

Project managers need to navigate this delicate equilibrium to ensure that projects remain 

resilient in the face of uncertainties without becoming overly constrained by predetermined plans 

(Nachbagauer & Schirl-Boeck, 2019). 

 

Overcoming resistance to change, addressing knowledge gaps, and achieving the delicate 

balance between proactivity and flexibility are critical considerations for organizations aiming to 

embrace proactive strategies. Recognizing and effectively addressing these challenges is integral 
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to the successful transition from reactive to proactive project management in dynamic and 

uncertain environments. 

 

These findings collectively contribute to a nuanced understanding of proactive project 

management in turbulent environments. The identified themes and insights provide valuable 

guidance for both researchers and practitioners aiming to navigate the complexities of 

contemporary project landscapes and enhance project success in the face of uncertainty. 

 

Conclusion 

 

This systematic literature review has provided a comprehensive exploration of proactive project 

management in turbulent environments, shedding light on key themes, challenges, and best 

practices. The transition from reactive to proactive project management is imperative in the face 

of dynamic business landscapes, and the findings offer valuable insights for both academia and 

practitioners. 

 

The identified dominant themes of anticipatory strategies, risk management, and strategic 

planning underscore the multifaceted nature of proactive project management. Foresight, 

adaptability, and the proactive identification of opportunities emerged as critical elements, 

emphasizing the need for a holistic approach that goes beyond traditional, reactive 

methodologies. 

 

The literature consistently attested to the effectiveness of proactive strategies in enhancing 

project outcomes. Organizations that embraced a proactive mindset demonstrated heightened 

adaptability, faster response times to changes, and overall improved project performance. The 

positive impact of proactive project management on project success in the face of uncertainty 

reinforces the importance of adopting forward-thinking approaches. 

 

Furthermore, the critical role of organizational culture and leadership in fostering a proactive 

approach cannot be overstated. A culture that values innovation, continuous learning, and 

adaptability provides a fertile ground for the acceptance of proactive strategies. Effective 

leadership, supportive of proactive initiatives, emerged as a linchpin in successfully integrating 

proactive project management into organizational practices. 

 

However, the journey towards proactive project management is not without its challenges. 

Resistance to change, lack of awareness or understanding of proactive methodologies, and the 

delicate balance between proactivity and flexibility are common hurdles organizations must 

navigate. Addressing these challenges is paramount for a seamless transition to proactive project 

management. 

 

In the evolving landscape of project management, this study advocates for a paradigm shift 

towards proactive approaches. By embracing anticipatory strategies, cultivating a supportive 

organizational culture, and leveraging effective leadership, organizations can position themselves 

not only to survive but to thrive in turbulent environments. The insights gained from this study 

serve as a foundation for further research and practical applications, fostering the ongoing 
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evolution of project management practices in response to the dynamic demands of the 

contemporary business environment. 

 

References 

 

Ajibade, S. S. M., Dayupay, J., Ngo-Hoang, D. L., Oyebode, O. J., & Sasan, J. M. (2022). 

Utilization of Ensemble Techniques for Prediction of the Academic Performance of 

Students. Journal of Optoelectronics Laser, 41(6), 48-54. 

 

Brunet, M., Fachin, F., & Langley, A. (2021). Studying projects processually. International 

journal of project management, 39(8), 834-848. 

 

Dasanayake, S., Aaramaa, S., Markkula, J., & Oivo, M. (2019). Impact of requirements volatility 

on software architecture: How do software teams keep up with ever‐changing 

requirements?. Journal of software: evolution and process, 31(6), e2160. 

 

Diano Jr, F., Kilag, O. K., Malbas, M., Catacutan, A., Tiongzon, B., & Abendan, C. F. (2023). 

Towards Global Competence: Innovations in the Philippine Curriculum for Addressing 

International Challenges. Excellencia: International Multi-disciplinary Journal of 

Education, 1(4), 295-307. 

 

Duchek, S. (2020). Organizational resilience: a capability-based conceptualization. Business 

research, 13(1), 215-246. 

 

El Khatib, M., Alhosani, A., Alhosani, I., Al Matrooshi, O., & Salami, M. (2022). Simulation in 

Project and Program Management: Utilization, Challenges and Opportunities. American Journal 

of Industrial and Business Management, 12(4), 731-749. 

 

Hadjinicolaou, N., Kader, M., & Abdallah, I. (2021). Strategic innovation, foresight and the 

deployment of project portfolio management under mid-range planning conditions in medium-

sized firms. Sustainability, 14(1), 80. 

 

Kafi, M. A., & Adnan, T. (2022). Empowering Organizations through IT and IoT in the Pursuit 

of Business Process Reengineering: The Scenario from the USA and Bangladesh. Asian Business 

Review, 12(3), 67-80. 

 

Kasera, O. A., Owiso, M. O., & Mburu, B. K. (2021). Governing Emerging Technologies: A 

Systematic Exploration of Kenya’s Biotechnology and LMO-Specific Policy Documents for 

Adoption and Implementation of Synthetic Biology. International Journal of Innovation Science, 

Research and Technology, 946-974. 

 

Kumar, P., & Aziz, S. (2023). Managing Supply Chain Risk with the Integration of Internet of 

things in the manufacturing Sector of Pakistan. Dutch Journal of Finance and 

Management, 5(2), 22405. 

 



443 

Kutsch, E., & Hall, M. (2020). Mindful project management: Resilient performance beyond the 

risk horizon. Routledge. 

 

Kilag, O. K. T., & Sasan, J. M. (2023). Unpacking the Role of Instructional Leadership in 

Teacher Professional Development. Advanced Qualitative Research, 1(1), 63-73. 

 

Kilag, O. K. T., Largo, J. M., Rabillas, A. R., Kilag, F. E., Angtud, M. K. A., Book, J. F. P., & 

Sasan, J. M. (2023). Administrators’ Conflict Management and Strategies. European Journal of 

Higher Education and Academic Advancement, 1(2), 22-31. 

 

Kilag, O. K. T., Bariquit, I. A., Glipa, C. G., Ignacio, R. A., Alvez, G. U., Guilot, R. T., & Sasan, 

J. M. (2023). Implication of Individual Plan for Professional Development (IPPD) on Teachers’ 

Professional Development and Career Advancement. Web of Semantic: Universal Journal on 

Innovative Education, 2(6), 43-54. 

 

Kilag, O. K. T., Evangelista, T. P., Sasan, J. M., Librea, A. M., Zamora, R. M. C., Ymas, S. B., 

& Alestre, N. A. P. (2023). Promising Practices for a Better Tomorrow: A Qualitative Study of 

Successful Practices in Senior High School Education. Journal of Elementary and Secondary 

School, 1(1). 

 

Kilag, O. K. T., Pasigui, R. E., Malbas, M. H., Manire, E. A., Piala, M. C., Araña, A. M. M., & 

Sasan, J. M. (2023). Preferred Educational Leaders: Character and Skills. European Journal of 

Higher Education and Academic Advancement, 1(2), 50-56. 

 

Kilag, O. K. T., Tiongzon, B. D., Paragoso, S. D., Ompad, E. A., Bibon, M. B., Alvez, G. G. T., 

& Sasan, J. M. (2023). HIGH COMMITMENT WORK SYSTEM AND DISTRIBUTIVE 

LEADERSHIP ON EMPLOYEE PRODUCTIVE BEHAVIOR. Gospodarka i Innowacje., 36, 

389-409. 

 

Kilag, O. K. T., Maghanoy, D. A. F., Calzada-Seraña, K. R. D. D., & Ponte, R. B. (2023). 

Integrating Lev Vygotsky’s Sociocultural Theory into Online Instruction: A Case 

Study. European Journal of Learning on History and Social Sciences, 1(1), 8-15. 

 

Kilag, O. K. T., Uy, F. T., Calledo, M. F. S., Cerna, Y. T. D., Villanueva, K. M., & Angtud, N. 

A. A. (2023). Quality performance of teachers: work environment, work attitude, and principal 

supervision: qualitative investigation. Science and Education, 4(7), 415-429. 

 

Kilag, O. K. T., Ignacio, R., Lumando, E. B., Alvez, G. U., Abendan, C. F. K., Quiñanola, N. M. 

P., & Sasan, J. M. (2022). ICT Integration in Primary Classrooms in the Light of Jean Piaget's 

Cognitive Development Theory. 

 

Lê, P., & Pradies, C. (2023). Sailing through the storm: Improvising paradox navigation during a 

pandemic. Management Learning, 54(1), 56-76. 

 

Malbas, M., Kilag, O. K., Diano Jr, F., Tiongzon, B., Catacutan, A., & Abendan, C. F. (2023). In 

Retrospect and Prospect: An Analysis of the Philippine Educational System and the Impact of K-



444 

12 Implementation. Excellencia: International Multi-disciplinary Journal of Education, 1(4), 283-

294. 

 

Miceli, A., Hagen, B., Riccardi, M. P., Sotti, F., & Settembre-Blundo, D. (2021). Thriving, not 

just surviving in changing times: How sustainability, agility and digitalization intertwine with 

organizational resilience. Sustainability, 13(4), 2052. 

 

Morad, A. (2023). An Analysis of Global Construction Projects Causes and Implications of Cost 

Overruns. 

 

Nachbagauer, A. G., & Schirl-Boeck, I. (2019). Managing the unexpected in megaprojects: 

riding the waves of resilience. International Journal of Managing Projects in Business, 12(3), 

694-715. 

 

Naz, S., Li, C., Zaman, U., & Rafiq, M. (2020). Linking proactive personality and 

entrepreneurial intentions: A serial mediation model involving broader and specific self-

efficacy. Journal of Open Innovation: Technology, Market, and Complexity, 6(4), 166. 

 

Rahi, K. (2019). Project resilience: a conceptual framework. International Journal of 

Information Systems and Project Management, 7(1), 69-83. 

 

Roud, E. (2021). Collective improvisation in emergency response. Safety science, 135, 105104. 

 

Sasan, J. M. V., & Kilag, O. K. Oplan Tabang: Church Driven Housing Project. Available at 

SSRN, 4191501. 

 

Sjöberg, O. S., Sundberg, A., & Johansson, O. (2022). How Organizations Responds to Crisis 

Induced Change Through Organizational Change and the Attention Based View. 

 

Sobaih, A. E. E., Elshaer, I., Hasanein, A. M., & Abdelaziz, A. S. (2021). Responses to COVID-

19: The role of performance in the relationship between small hospitality enterprises’ resilience 

and sustainable tourism development. International Journal of Hospitality Management, 94, 

102824. 

 

Uy, F. T., Kilag, O. K. T., Calledo, M. F. S., Cerna, Y. T. D., Angtud, N. A. A., & Villanueva, 

K. M. (2023). Quality Performance of Teachers: Work Environment, Work Attitude, and 

Principal Supervision: Qualitative Investigation. INTERNATIONAL JOURNAL OF INCLUSIVE 

AND SUSTAINABLE EDUCATION, 2(5), 157-168. 

 

Uy, F. T., Kilag, O. K. T., Calledo, M. F. S., Cerna, Y. T. D., Angtud, N. A. A., & Villanueva, 

K. M. (2023). Quality Performance of Teachers: Work Environment, Work Attitude, and 

Principal Supervision: Qualitative Investigation. INTERNATIONAL JOURNAL OF INCLUSIVE 

AND SUSTAINABLE EDUCATION, 2(5), 157-168. 

 

Uy, F., Abendan, C. F., Kilag, O. K., Villegas, M. A., Ymas, S., & Pahayahay, D. (2023). 

Enhancing School Safety: Integrating William Glasser's Choice Theory in Crisis Preparedness 



445 

and Response. Excellencia: International Multi-disciplinary Journal of Education, 1(5), 148-

158. 

 

Uy, F. T., Sasan, J. M., & Kilag, O. K. (2023). School Principal Administrative-Supervisory 

Leadership During the Pandemic: A Phenomenological Qualitative Study. International Journal 

of Theory and Application in Elementary and Secondary School Education, 5(1), 44-62. 

 

Uy, F., Kilag, O. K., Abendan, C. F., Macapobre, K., Cañizares, M. C., & Yray, F. (2023). 

Application of Adaptive Crisis Management Theory: The Dynamics of Leadership in Times of 

Crisis. Excellencia: International Multi-disciplinary Journal of Education, 1(5), 159-170. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


