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	Abstract:



this article examines issues related to the scientific organization of labor management . In addition, the role of the free market or state-managed economy in labor relations is highlighted.
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	Introduction



The scientific organization of labor management should be understood as the organization of employees' work in such a way that it is based on scientific achievements and advanced experience, the use of advanced forms of economic management, and the use of technical tools. It allows to establish and systematically improve cooperation of employees with each other and with workers, as well as with technical means used in the process of production management and engineering-technical and economic maintenance tasks. The purpose of the scientific organization of work is to increase labor productivity while preserving the health of workers. We consider it expedient to make a comparative analysis of these categories in terms of both the content and the theoreticalbasis in terms of research goals and objectives.[footnoteRef:1] [1:  Usmonjon o’g, A. U. B., & Nodirjonovich, S. S. (2021). THE ECONOMIC MECHANISMS AND IMPLEMENTATION OF SMALL BUSINESS AND PRIVATE ENTREPRENEURSHIP. Academicia Globe: Inderscience Research, 2(05), 427-431.] 

In our country, the term "scientific organization of work" was used to define the activities of rationalization and improvement of management processes, and it was not fundamentally different from production and management processes. In the 60s, the term "scientific organization of labor management" emerged. This was helped by the application of powerful computer tools, which require advance organization of labor management.
The scientific organization of labor management includes the following directions:
· division of labor of employees and their cooperation both within the scope of the enterprise and within each department;
· selection and placement of employees and ensuring the level of their qualifications in accordance with official duties;
· organizing the activities of employees in the production team for their management and for its engineering and technical support;
· organization and equipment of workplaces;
· use of advanced work methods;
· creation of favorable working conditions;
· regularization of work ;
· use of technical means of management, information technologies, personal computers;
· encourage work.
Later (in the early 1970s), the concept of "organizational design" reflecting the development trends of scientific organization of labor management appeared in our country. When a person experiences these feelings, he evaluates other people's behavior or mental characteristics and his own behavior based on a certain morality, that is, a set of social morals and norms.[footnoteRef:2] Organizational planning is the process of developing and implementing rationalization projects based on the requirements of scientific organization of work and modern organizational and computing techniques in order to increase the efficiency of the work of the management apparatus . Organizational planning is proposed to be carried out in the following main directions: [2:  Baxodir o‘g, G. I. F., & Abdullo o‘g‘li, M. I. (2022). SOCIO-PSYCHOLOGICAL CHARACTERISTICS OF PERSONALITY EMOTION. Vital Annex: International Journal of Novel Research in Advanced Sciences, 1(3), 1-12.] 

· labor of management organizational and duty structure optimization ;
· improving the technology of performing the main and most popular types of work, working conditions and the efficiency of using the working time of employees;
· improvement of documentation of labor management process and provision of documents;
· to increase the organizational and computing equipment of the labor management process and to automate the work of employees.
are used abroad . For example, the terms "Systems and Methods", " Systematic Design", "Business Process Reengineering" are used in the USA, "Work Research" and "Organization and Methods" in the UK.
The need to improve the process of labor management arose in our country relatively recently, that is, in the late 1950s and early 1960s. The rational organization of the work of a manager, a specialist requires taking into account all the performed work, systematically controlling one's working time, and studying the structure of working time costs. This allows to analyze the use of working time, to draw up reasonable plans of activities for the scientific organization of personal work and the work of management personnel. The following methods can be used to study the content of the work of managers and specialists and the structure of working time costs:
· questionnaires and oral surveys. it is conducted in order to study the employee's opinion about how rationally his work is organized: from the employee's point of view, is his task clearly defined, did he have to perform tasks that were not part of his duties (how and for how long), his work whether it is planned and what is the weight of unplanned work, whether there are losses of working time (their amount, reasons), whether mechanization and organizational equipment are used at work (their use), whether the employee is satisfied with the organization of his workplace and working conditions, and finally , does the employee have suggestions for improving the organization of work and increasing its efficiency; The Ministry of Innovative Development was created, the main the directions of which are: the introduction of innovations in state and public construction; in the sector of the economy; Agriculture; social development; system of environmental protection and nature management; initiation, coordination and stimulation introduction of advanced technologies.[footnoteRef:3] [3:  Абдуллаева,  М.  (2021).  Роль  государства  в  управлении  инновационными  процессами: международная практика, опыт Республики Узбекистан. in Library, 21(1), 14–17.] 

· taking a snapshot of the working time. it is used to determine the structure of its costs during the planned period of its observation. The study of time consumption in Bim is carried out by observing and measuring all the time consumption without exception in order of their actual consistency. Team mood-a complex of emotions that arise in team members in relation to this or that phenomenon, team mood has a huge power of influence, which is the motive for the behavior and activity of military personnel. While some types of Team mood (passion, confidence in success, high spirits) are factors in its success, others (bad mood, distrust of one's own strength, boredom, sadness and dissatisfaction), on the contrary, reduce the capabilities of the team.[footnoteRef:4] Working time photography is carried out by a specially designated person , it can be comprehensive (that is, during the entire working day) or selective. In the next case, working time is studied by separate tasks (types of work), including repetitive ones, and by separate periods (periods) of work; [4:  Said o‘g‘li, S. S., & Abdurasul o‘g‘li, R. S. (2022). Psychological View of the Military Community. Pioneer: Journal of Advanced Research and Scientific Progress, 1(2), 5-12.] 

· taking into account the time spent on self-recording of working hours is carried out by employees directly under the supervision of the scientific organization of labor . It is carried out with the help of special sheets of self-recording, in which all the work to be done or breaks in the specified intervals that make up a certain part of the hour are recorded;
· instantaneous observations. It is used to study the content of work and time spent by engineers and technicians of various categories . The principle and methodology of conducting observations is the same as the study of labor consumption of workers, only there are some features. Notes on the work of engineers and technicians The moment of arrival should be considered the moment when the observed person comes into the observer's field of view. When the employee is absent from the workplace, the observer can receive information about the reasons for his/her absence based on his/her entry in the notebook.
Each method of studying the content of labor and the structure of time consumption can be used for certain conditions, it has its advantages and disadvantages ( Table 1 )
1. table

The content of the work of servants and the use of working hours

	Method
	Expediency of use
	Advantages
	Difficulties and disadvantages of use

	of working hours 
(without a list of work elements)
	- In the initial study of work organization. 
- In the simultaneous study of the content of work and the use of working time. - In the small scale of studies with elements of questionnaires.
	Economical
	- Difficulty in categorizing and processing data.
- The results are not clear enough. 
- It does not fully determine the loss of working time due to the fault of the employee.

	Self-recording of working hours 
(recording of working hours with a list of work items)
	- In the conditions of preliminary study of the content of work. 
- In the larger scope of research. - In the conditions of preliminary study of the content of the work.
	- A lot 	of work
require , 
convenient to develop cost-effective data.- Greater accuracy of results than self-image.
- 
Can be used to control data obtained by other methods.
	- The results 
are not clear enough.
- 
The loss of working time due to the fault of the employee is incomplete. - It is not economical , 
the transfer requires a lot of work, 	it has an unsatisfactory effect on the employees.

	Instant tracking method
	- It is used as a sampling method in mass observations.
- Labor 	organization
learn in advance by other methods 
.
- The results obtained by other methods are used as a control method.
	Sufficient accuracy of results, cost-effectiveness.
	Requires high qualification of observers .


	Questionnaire and oral surveys
	If necessary, determine the opinions of direct workers about the problems and their solutions.
	Those who are asked have a deep knowledge of the subject of research and ways to solve the problem.
	- It requires high qualification of the questionnaire maker.
- It is based on the subjective opinion of the respondents.



In the management of the labor team, three types of labor management can be distinguished: heuristic, administrative and operator. There are a number of effective ways to manage conflict situations. They can be divided into the following large group.[footnoteRef:5] [5:  Dilmurod o‘g‘li, Q. B., & Usmon o‘g‘li, M. R. (2022). Conflict and Stress Management. Nexus: Journal of Advances Studies of Engineering Science, 1(3), 10-15.] 

Heuristic work is primarily the work of managers and specialists. It fully reflects the nature of creative mental activity, their psychophysiological essence.
According to its content, heuristic work consists of two types of operations: analytical and constructive.
Analytical operations consist of receiving and perceiving information necessary for making decisions . Such operations, according to the forms and methods of their execution , include the following: review and study of various documents and literary sources; conducting oral interviews, surveys and direct observations, reporting the results of the analysis in relevant documents (references, reports, analytical reports), diagnosing or determining the existing situation. Some types of psychotherapy can help a person learn what defense mechanisms they are using, how effective they are, and how to use less primitive and more effective mechanisms in the future.[footnoteRef:6] [6:  Furqat o‘g‘li, M. T. (2022). THE MECHANISM OF PSYCHOLOGICAL PROTECTION IN A PERSON. Vital Annex: International Journal of Novel Research in Advanced Sciences, 1(3), 13-19.] 

Constructive operations are related to the preparation and adoption of various types of decisions . These operations are divided according to the content, character and complexity of the decisions, as well as the appropriate methods of their individual and collective search. Among the terminological predilections that have developed in science, despite all the imagery of concepts: hidden, underground, informal, illegal economy, the term “shadow economy” still remains popular, which is one of the most significant and relevant topics of our time.[footnoteRef:7] [7:  Абдуллаева, М. (2021). Теневая экономика, её влияние на экономическую систему. in Library, 21(4), 86-101.] 

Administrative work is a specific type of mental work , the purpose of which is to directly control people's behavior and behavior in the course of their work.
The administrative labor process occurs when performing the following organizational-administrative operations: service communication (transmission and reception of verbal information by means of telephone conversations, going around workplaces, receiving employees and visitors, movements within the enterprise ); instructional (delivering decisions to executors by giving oral orders, written orders, instructions; assigning tasks to executors or approving personal plans of work drawn up by them, orally from the process of performing tasks and assignments guidance, drafting and approval of written guidelines); coordinator (coordinating the work of departments and services by holding councils and meetings; drawing up a schedule of work execution with an indication of executors and deadlines); control-evaluator (monitoring the implementation of items, council decisions, plans, tasks, assignments, evaluating the work of departments and executives, encouraging and punishing).
Operator labor is mainly the production of technical performers and It is necessary to perform stereotyped (uniform), repetitive operations necessary for the informational provision of management processes .
It should be emphasized that the content of the work of administrative and management employees does not remain unchanged. According to the restrictions , accounting, information and document operations currently occupy up to 70% of their working time. But as a result of the use of technical tools by leaders and specialists, the transfer of uniform, low-value operations to machines, the creation of new methods and tools of work, the improvement of management organization, the content of their work changes significantly, and the weight of creative operations in their work increases.
Management work and its rational organization are important factors of more effective implementation of the organization's business processes, therefore, the issues of management work improvement are of special importance. In the first situation, the psychological properties of the subject's behavior appear as the initial and final conditions of the explanation, and in the second - external and operational conditions. In the first situation, we talk about motives, needs, goals, wishes, interests, etc., and in the second - about incentives arising from the situation. Sometimes all factors that determine human behavior from the inside are called personality dispositions. Accordingly, dispositional and situational motivations are spoken of as internal and external analogs of behavior determination. That is why the desired action of a person is considered as twofold: dispositional and situational determination.[footnoteRef:8] In recent years (2017-2021 and beyond), Uzbekistan's economic liberalization reforms are in the attention of the world press. It is certainly gratifying that later it was realized that the "Uzbek model" is not fully working, and it was recognized that development can only be achieved through free market relations. It is not difficult to understand the new economic policy of Uzbekistan: improvement of the investment environment, freedom of economic activity, liberalization of currency and price policy, privatization and reduction of the role of the state in the economy. [8:  Diyorbek O‘tkir o‘g, A. (2022). Personal Activity and Motivation. Pioneer: Journal of Advanced Research and Scientific Progress, 1(2), 13-22.] 

If the remnants of the old system remain, this will seriously damage the effectiveness of the reforms. As long as steps are taken to achieve development through free market relations, bureaucratic interference that destroys economic freedom should also be abandoned.
consider a problematic situation for thought .
Why are there still state monopolies that serve the interests of individuals and not the people, and although most decisions aim at economic freedom, why are their practical implementation grossly distorted or their implementation remains tied to the interests of certain groups?
Many economists emphasize that the main reason for our problems is the continuous intervention of the state in the economy . That is , in order for market relations to work , the state should give up various monopolistic actions that prevent it, and free market relations can be formed only if the price determination is left to the free market .  
But here one aspect should be emphasized. It is clear that the intervention of the state in market relations in many cases leads not only to economic inefficiency and the restriction of freedoms, but also to corruption. However, if we analyze the situation , the fundamental problem in Uzbekistan, where free market relations are just being formed, is not the state's interference in the economy, but what kind of state is interfering in the economy. That is, the real problem is the formation of a high-quality state and effective management that creates the factors that are important for the formation of free market relations. We will try to analyze this issue in more detail.
State and economy
"Is the role of the state or the market important in the formation of economic relations? ", the question is one of the fundamental issues of political economy. They are strong supporters of the free market economy neoclassicists always associate the concept of " state " with inefficiency and corruption. According to them, any intervention of the state in the market (regulating the market, establishing rules, etc. ) harms its effective functioning. An easy way to get rid of this inefficiency is to leave the regulation of all economic relations to the will of the market participants, and the state should act as an arbiter. There is a specific basis for the division of group members with "conflict-of-regulation relations" related to the hierarchy within an unregulated group. These are, for example, the time spent in a group, age, gender, place of residence before entering a social organization, etc. In this case, the object of ―relations contrary to the charter” is a person who does not accept the existing hierarchy or does not achieve informal status in the group, allowing him to take an equal position with the rest of the group.[footnoteRef:9] [9:  Olimjon o‘g‘li, O. O., & Shuxrat o‘g‘li, Z. I. (2022). The Main Features and Signs of “Relations Contrary to the Charter”(On the Example of Russian Experience). Web of Scholars: Multidimensional Research Journal, 1(5), 17-21.] 

If we study the experience of countries that have transitioned to market relations , it turns out that the process of transition to market relations was not solved by "giving up the state", as they claimed, but on the contrary, the state was an important part of this transition stage . we can see that So why is the state important for the formation of market relations?
The role of the state
1. Public administration and market relations.
emphasizes that for market relations to work, there must be a modern state and strong management . To explain the issue, Weber refers to the issue of state administration or the legitimacy of power, arguing that there are 3 types of arguments in the use of state power will: legal-logical (legal-rational), patrimonial and charismatic _
According to the first type , real market relations exist only in a state based on legal and rational management. In such a state , governance is formed only on the basis of clearly defined and strict laws. That is , all the actions of state agencies are based on the law, its legal execution prevents state workers from putting their personal interests above the interests of the people, civil institutions help the state and society in this. The executive branch is separated from the legislative branch, and their powers are limited by laws. In such a country " the law is equal for all " and the protection of property rights is strictly ensured by the state , and there is an independent judiciary that protects it.
on the second type, patrimonial or neo-patrimonial rule, which is its modern form, depends only on the arbitrary will of an authoritarian ruler or a class of individuals. In such a state, governance is not based on strict laws and universal principles, but on personal relationships and loyalty to the ruling class, the principle of the rule of law is subordinated to certain interests. The judicial system, which should be the pillar of legality , is loyal to the executive power and cannot function independently of it. Economic issues are not an integral part of individual rights, but are seen as a matter within the discretion of the ruling power .
The third type is charismatic. Since this species is not part of the main topic, we will not cover it here. Strict stratification within the group is associated with the conditions for the existence of closed communities: firstly, the group is faced with the need to solve most of the problems that arise with its resources, and secondly, the group is deprived of the opportunity to redirect. negative emotional stress accumulated from the outside.[footnoteRef:10] [10:  Ravshanjon o‘g, J. R. M., & Rustam o‘g‘li, S. U. (2022). Socio-Psychological Reasons for the Origin of “Relations Contrary to the Charter”. Web of Scholars: Multidimensional Research Journal, 1(5), 22-28.] 

Therefore, in contrast to the above legal-logical society, in such a patrimonial - neo-patrimonial society, the economic freedom of the individual and the protection of property remain in a difficult situation, the free economic relations necessary for the development of the market economy suffer.
Institutions important for the formation of market relations .
The importance of state management in the emergence of capitalism was later approved by the " institutional " direction in economics . Nobel laureate Douglas Norz, the father of the institutional direction, showed the necessity of certain institutions for the true formation and functioning of market relations . So what are these institutions? In the light of all these trends, the concepts of "digital economy" and "knowledge economy" are becoming inseparable. Science and the new knowledge it produces are the central core on which almost all aspects of the modern economy are "strung", based on the scientific and technological paradigm - general principles and standards of development based on innovative sources of growth associated primarily with the use of breakthrough results of fundamental and applied research. This paradigm includes the widespread use of the most modern methods and technologies for research and development, including on a digital basis.[footnoteRef:11] [11:  Абдуллаева, М. (2020). Дистанционное обучение: мировая практика, достижения, риски, перспективы. in Library, 20(4), 231-235.] 

Private property, enforcement of contracts and justice system .
By institution we mean various norms and rules that reduce uncertainty in society and regulate human behavior. Simply, the traffic light at the intersection regulates the behavior of everyone moving on the road - you stop on red, you walk on green. Similar to traffic, there are important institutions that regulate market relations. One of them is property rights .
Property rights are not only the basis of market relations, but also an important factor for economic development. In a general sense , property rights mean that a certain person can dispose of the material goods belonging to him at his will without any obstacles .
When the owner of the property is sure that his property is safe from the aggression of other members of the society and its protection is under the care of the state, he uses his property to create additional value. Also, as the property owner enters into various contracts to add value to his property, he must ensure that there is a court of justice that can enforce them and settle disputes in the event of an arbitrage. In other words, property in a society where there is no confidence in the neutral application of laws is essentially " dead " property in terms of value creation. If we can't use our property freely, if we can't take a loan from the bank in exchange for its guarantee, then this property is of no use to us and society. Therefore, in order for property to create value through various contracts, it is necessary for the state to create a legal environment based on the interests of society, define different forms of property, and create a neutral and fair judicial system to protect it. And , most importantly, the actions of the state, which has the power to seize other people's property, must be limited within the law.
3. Market relations and h feminine capital .
In addition to the above institutions, the state has other important tasks in the formation of market relations. Discussing the history of the origin of the free market (laissez faire) in England, the famous economic historian Polanyi says " if there was no state, there would be no market economy . " with confidence. According to him, the creation of a free economy by itself without any state intervention is a mythology. What for? The reason is that if the following 3 without female capital (fictitious) - land, labor and money, market relations will never exist. These are just a few advantages of the digital economy. The development of the digital economy has a  positive  effect  on  our  daily  life,  provides  many  additional  opportunities  for  the  average  user,  and can also ensure the growth and development of the market.[footnoteRef:12] Each of these reflects an important role of the state in establishing market relations. The state regulates the supply of land and determines who owns it . By means of regulation of labor rights, it regulates the relations between the worker and the employer , regulates the circulation of money, and determines the course of the economy. [12:  Usmonjon o‘g, A. U. B., & Obidjon o‘g‘li, A. O. (2023). Content, Positive and Negative Characteristics of the Digital Economy. INTERNATIONAL JOURNAL OF BUSINESS DIPLOMACY AND ECONOMY, 2(5), 230-235.] 

State power: weakness and strength .
consider the following problematic situation for reflection .
If the role of the state is important for market relations leading to economic development, why are some countries in Asia, Africa and Latin America, which gained their independence long ago, still unable to get out of poverty?
The problem is that not all countries have the power and opportunity to form these institutions, which are important for market relations. So what kind of powerful country can pull this off? If we understand the power of the state to effectively and legally manage it, we can see this power in three dimensions: institutional, political and executive.  
The institutional dimension is the independence, power, and unanimity of state political institutions. The extent to which the state can form property rights, protect them and ensure competition in the market depends on the quality of the institutional environment. Here is an important factor - to what extent the state is independent and separated from other internal groups. If the decisions of the state are influenced by certain interest groups or the state is taken over by such groups , if the actions of the state are aimed at the interests of those groups and not the people, then this state is considered very weak in the institutional dimension. Such a state becomes inefficient and naturally becomes a hotbed of corruption and many other evils. In such an institutionally weak state , even if the decisions are aimed at the people's interest, their execution is rendered ineffective by internal groups .
In the political dimension, the interdependence of the state and society determines the power of the state. That is , the stronger the state's cooperation with the society , the stronger the state's social power will be if the state is not an institution separate from the society . It can be called civil society in the literal sense .
If society is weak , the state becomes independent from society. As a result, the country's wealth is divided only among powerful groups , and the state is connected to them only for political benefit. This means that the relationship between the state and society is concentrated only in the hands of the upper elite, which creates a political-economic oligarchy. Upon completion of the search work, the author analyzed selective publications that touch upon both the problems of conceptualizing the digital economy as a complex socio-economic phenomenon and its differences from other concepts and categories, and applied aspects of the digital economy, including the introduction of appropriate technologies.[footnoteRef:13] [13:  Абдуллаева, М. (2020). Теоретические аспекты определения, развития цифровой экономики и её зарождение в Республике Узбекистан. in Library, 20(3), 21-27.] 

Finally, the power of the executive dimension of the state is measured by the extent to which it can provide a general system such as legislation, education, and infrastructure . Of course, it depends on how well its administrative system is formed, how well the executive body can fulfill its tasks on time, and how efficiently the budget funds are used (not looted). A strong state is a state that can meet all of the above factors.
are not separate from each other , if they are not independent from each other, if the power of the state serves the interests of one class, if the society is completely dependent on the state, then such a state is a weak state. is considered Any intervention by such a state to shape market relations will end in ineffectiveness, restriction of freedoms and exacerbation of corruption .
Summary
In conclusion , it should be said that the scientific organization of labor management means the organization of employees' work in such a way that it is based on scientific achievements and advanced experience, the use of advanced forms of economic management, and the use of technical tools. Based on the above , it can be said that for Uzbekistan, which is in a period of transition, the importance of a state with quality management is very important for the formation of market relations and for investors and entrepreneurs to be able to move freely in it. A state whose government is built on the basis of loyalty to individuals rather than laws, whose political institutions are scattered and serve only a certain stratum, and which is independent from the pressure of society, will never be able to create the legal order necessary for market relations, protect property rights, and form justice . doesn't. A state must be strong in institutional, political and governance dimensions to be able to fulfill its tasks. When we can build such a state, we will be able to form real free market relations .
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